KEnEU teachers, mentors of the SaryarkaAutoProm and students of the first and second courses of the EP "Robotic Systems" met at the site of the corporate university of the enterprise to discuss the implementation of the dual educational program and the project as a whole. According to the World Cafe methodology proposed by the partners of FH Joanneum, the participants of the meeting in 3 mixed groups discussed 5 issues regarding the internship at the enterprise.

The following questions were asked:

Question 1
Do you see the connection between the theoretically taught contents of the university and the given practical training at all?
Question 2
What do you see as the biggest benefit for the company and the students?
Question 3
How can you understand whether the company's activities really complement the curriculum?
Question 4
Are the quantity and quality of care provided by the mentors sufficient?
Question 5
Which kind of assessment and feedback tools (written or oral) did you use to reflect the practical training? To whom these were submitted?

The following responses were received:
Question 1
The program is well coordinated, should be updated periodically to meet the needs of the market.
Programming languages and the study of conveyor lines came in handy.
Theoretical knowledge was obtained at the university, practical knowledge - at the enterprise.
The first-year student, who studied only general education subjects and came to the introductory practice at the enterprise, replied that the topics at the university did not correspond.
Question 2
Benefits for students: the acquisition of practical experience, the emergence of interest in real production, familiarity with the company, employment, adaptation to teamwork, independence and responsibility.
Benefits for the company: new ideas, economic benefits, selection of future employees, trained specialists.
Question 3
Examination of the curriculum by the company's employees
Internships of university teachers in the company before the development or modernization of the curriculum 
Attracting practitioners from production to the educational process at the university
The company serves as a platform for consolidating theoretical knowledge acquired at the university, at the enterprise.
Question 4
Enough is enough, students get answers to all questions.
The help from the mentors of the company is very great, even in personal matters (the student's card did not work to pay for lunch, he turned to the mentor).
At work, students receive more detailed answers with examples on the topic than at university.
The mentor is a source and classifier of knowledge for the student, a guide between the enterprise and the university.
Question 5
Practice diary and report, feedback questionnaire, oral survey, feedback from the mentor of the enterprise about the student's practice.
[bookmark: _GoBack]Suggestions – to organize a council of students of different universities at the enterprise, who are interning at the enterprise, so that students can also exchange experience among themselves; open defense of diploma projects.
